Stanislaus County
Regular Full-Time/Represented Employees
2022 Benefit Package

Medical Insurance

Employee/dependent EPO coverage paid at 80% of the lowest cost EPO coverage level.
Employee/dependent HDHP coverage paid at 95% of the lowest cost HDHP coverage level.
Employee share will be deducted semimonthly before tax from employee’s paycheck.
HSA’s are funded by the County at $1250 single and $2100 family per year.
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Dental Insurance

o Employee/dependent Dental coverage paid at 80%.

Vision Insurance

o Employee/dependent Vision coverage paid at 80%.

Basic Term and AD&D L.ife Insurance

o Regular Employee Basic Term Life $10,000.
o County pays 100% of Basic Term insurance premiums.

Supplemental Employee and Spousal Term Life Insurance with AD&D

o This is a voluntary benefit offered to employees with two options available for spouses.

Supplemental Child Term Life Insurance

o This is a voluntary benefit offered to dependent children of employees.

Vacation Accrual

o First 2 years

o 80 hours — 2 weeks annually
o 3rd — 10th year

o 120 hours—3 weeks annually
o 11th—20th year

o 160 hours—4 weeks annually
o 21+ years

o 200 hours—5 weeks annually

Vacation Floats

o 16 hours total annually — additional vacation included in biweekly accruals.

Sick Leave Accrual

o 3.70 per pay period — 96.20 annually.

To apply online visit: www.stancounty.com
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